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About the Principles for Responsible Management Education (PRME)

The Principles for Responsible Management Education (PRME) is a United Nations-
supported initiative founded in 2007 that aims to raise the profile of sustainability in their
classrooms through Seven Principles focused on serving society and safeguarding our
planet.

PRME engages business and management schools to ensure they provide future leaders
with the skills needed to balance economic and sustainability goals, while drawing
attention to the Sustainable Development Goals (SDGs) and aligning academic
institutions with the work of the UN Global Compact. Driven by its mission to transform
management education, PRME equips today's business students with the understanding
and ability to deliver change tomorrow. As a voluntary initiative with over 800 signatories
worldwide, PRME has become the largest organized relationship between the United
Nations and management-related higher education institutions.

The PRME initiative was launched to nurture
responsible leaders of the future. Never has this task
been more important. Bold leadership and innovative
thinking are needed to achieve the Sustainable
Development Goals (SDGs).

Antonio Guterres

Secretary-General (2017 - Present)

United Nations
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Principles of PRME

Purpose
We advance responsible management education to foster inclusive prosperity in a

world of thriving ecosystems.

Values
We place organizational responsibility and accountability to society and the planet at

the core of what we do.

Teach

We transform our learning environments by integrating responsible management

concepts and practices into our curriculum and pedagogy.

Research
We study people, organizations, institutions, and the state of the world to inspire

responsible management and education practice.

Partner
We engage people from business, government, civil society, and academia to advance

responsible and accountable management education and practice.

Practice
We adopt responsible and accountable management principles in our own

governance and operations.

Share
We share our successes and failures with each other to enable our collective learning

and best live our common values and purpose.
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The Sustainable Development Goals (SDGs)

In September 2015, all 193 Member States of the United Nations adopted a plan for achieving a better
future for all — laying out a path over the next 15 years to end extreme poverty, fight inequality and
injustice, and protect our planet. At the heart of Agenda 2030 are 17 Sustainable Development Goals
(SDGs) and 169 related targets that address the most important economic, social, environmental and
governance challenges of our time. The SDGs clearly define the world we want — applying to all
nations and leaving no one behind. Successful implementation of the SDGs will require all players to
champion this agenda; the role of higher education is critical to this.
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Getting
Started

This section provides foundational information about Barcelona School of

Management, including key details and basic institutional data.
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Mission

To address global challenges by generating accessible, relevant knowledge and educating conscious

professionals capable of managing diverse intelligences and public and private organizations.

Vision

Being one of the leading management schools at achieving lasting positive change, through our

ecosystem of students, companies and institutions.

To foster global well-being by providing equitable access to excellent higher education for purpose-
driven individuals who are passionate about strengthening public and private institutions through

responsible and innovative management.

Graduates & Enrollment

2025 Statistics Number
Graduates 1700
Faculty & Staff at the Institution 173
Student Enrollment at the University 24777
Student Enrollment at the Institution 10600
Undergraduate Attendance 0
Masters-Level Postgraduate Attendance 1528
Doctoral Student Attendance 0

Certificate, Professional Development, or Continuing Education

9072
Attendance
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Degrees Offered
Bachelor Programs

Bachelor of Business Administration (B.B.A.)
Masters Programs

B Master of Science (M.Sc. or M.S.) & Master of Arts (M.A.)

B Master of Business Administration (M.B.A.)




Purpose

We advance responsible management education to foster inclusive
prosperity in a world of thriving ecosystems.
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Letter of Commitment

BARCELONA
SCHOOL OF
MANAGEMENT

o

up

Dear PRME Community,

On behalf of the UPF Barcelona School of Management (UPF-BSM), I am
pleased to reaffirm our commitment to the Principles for Responsible
Management Education.

Through this progress report, we demonstrate that PRME's principles are
systematically embedded in our education strategy and daily operations.

Regarding Governance, in alignment with PRME Principle 6 (Practice), we
place Social Impact at the core of our governance, ensuring it permeates
every aspect of our mission and values. Our governance bodies lead and
promote our vision of social impact.

Supporting PRME Principle 1 (Purpose) and 3 (Method), our Teaching model,
integrates Ethics, responsibility, and sustainability into the design of the
program, the content, the methodology, and the key competencies acquired
by our students

The School is committed to driving impactful research and development
following PRME Principle 4 (Research) with a significant portion of our output
now relating to the UN's Sustainable Development Goals (SDGs).

The School has a range of engagements with internal and external
stakeholders through its core activities that align with and support its mission
and, therefore, its aspiration to have a positive impact on society, both at a
regional, national and international level in alignment with PRME Principle 5
(Partners) and 7 (Share).

Yours sincerely,

02234663Y JOSE stz ™
MANUEL St
MARTINEZ R: /_seeemma

(G60414182) et o

Prof. Dr. Jose Manuel Martinez-Sierra
Director General and Provost
UPF Barcelona School of Management

Barcelona, October 13%, 2026

¢ Definition of Purpose

UPF-BSM's purpose is to foster global well-being by giving purpose-driven people equitable access to
excellent management education. Following UPF's Planetary Wellbeing approach, we define social

impact across four pillars: governance, teaching, research and knowledge transfer.

10
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Institutional Engagement

91% - 75%

of faculty at Barcelona School of Management actively
contribute to our work with PRME, advancing responsible
management education, or addressing sustainable
development challenges through their work.

11
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Values

We place organizational responsibility and accountability to society and the
planet at the core of what we do.
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/ How We Define Values

Our values are transformation, positive social impact, public and private collaboration, and ethics of
knowledge. Eleven guiding principles, including accountability, solidarity and sustainability, turn them
into daily practice in how we admit and teach students, produce knowledge and hold ourselves
accountable.

Who Champions Responsible Management Education at Our
Institution

RS
<

Senior leadership office

<

» Interdisciplinary efforts across business school

RS
<

Research or issue group, society, or club leading sustainability efforts

X4

» Interdisciplinary efforts across parent organization

o

Student Awareness

5 1 O/ 7 5 O/ of students at Barcelona School of Management are aware
(o] - O that we are a PRME Signatory Member.

Student Engagement

of students at Barcelona School of Management actively
2 6 O/ 5 0 O/ contribute to our work with PRME, advancing RME, or
|
(o (o) addressing sustainable development challenges through their

work.

13



Teach

We transform our learning environments by integrating responsible
management concepts and practices into our curriculum and pedagogy.
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/ How We Define Teach

Teaching prepares professionals to face major societal challenges. We update programs regularly to
match what society and the market need, and offer transversal knowledge that builds the hard and

soft skills people need in a constantly evolving world.

Educator Recognition
At Barcelona School of Management, we recognize educators for quality of teaching in the following
ways:

< Annual teaching excellence awards
< Course evaluation scores

< Faculty promotion and tenure consideration

Barriers to Innovative Curriculum
In 2025, Barcelona School of Management identified the following barriers to innovating, updating, or
taking risks in existing curriculum:

< Budgetary limitations

< Accreditation constraints

Barriers to Innovative Pedagogy
In 2025, Barcelona School of Management identified the following barriers to innovating, updating, or
taking risks in existing pedagogy:

< Budget constraints

«» Accreditation limitations

15
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Research

We study people, organizations, institutions, and the state of the world to
inspire responsible management and education practice.
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/ How We Define Research

We produce research that meets high international standards and answers global and local
challenges. Through chairs, observatories and applied projects, we produce science-based knowledge

and translate it into teaching, business practice and public policy that create positive social impact.

Research vs Research for RME/Sustainable Development

Peer-reviewed articles were Peer-reviewed articles were

published by Barcelona School of published by Barcelona School of
5 6 Management from this past Vs 1 4 Management from this past

calendar year. calendar year in support of RME.

Research Funding

In 2025, Barcelona School of Management was awarded funding for research that is:

Ilg F @

Regional National International

Socializing Research

In 2025, Barcelona School of Management contributed research findings to:

< Industry and business networks
% Local media

< National media

< Government and policy makers
< Community organizations

% Open-access platforms

Research Projects

In 2025, Barcelona School of Management reported 7 research projects that implemented responsible
or sustainable activities.

17
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Adolescents as Recipients and Creators of Mental Health Content on Social
Media

Period Covering: September, 2023 - August, 2026
Department: Management | Computer Information Systems

The project “Spanish Adolescents as Recipients and Creators of Mental Health Content on Social
Media: Discourse, Impact, and the Development of Digital Literacy Tools on Psychological Disorders
and Their Stigma” aims to identify and analyze both the discourse and the impact of mental health
content generated by Spanish influencers who have the greatest influence among young people aged
12 to 18, as well as content created by adolescents themselves.

More specifically, the project seeks to determine which mental health disorders are most frequently
represented on social media. It also aims to assess the level of knowledge adolescents have about
these issues, the degree of credibility they attribute to such content, and the stereotypes and stigmas

present in social media discourse on mental health.

GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION

sid Ll

Al Leaders: Ethical Al for Future Business Leaders

Period Covering: January, 2024 - December, 2025
Department: Management

As part of the project a number of deliverables will be developed, such as research reports, case
studies and open educational resources (OER), which will address issues related to the ethical use of
artificial intelligence in business and teaching. The goal of the project participants is to conduct
hackathons and validate the developed materials with stakeholders, which will then be applied in

teaching both students and business leaders.

QUALITY GENDER DECENT WORK AND
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Responses against Foreign information manipulation and interference in
minority languages

Period Covering: April, 2024 - December, 2024

Department: Management

18
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This project focus on an understudied aspect of research related to disinformation campaigns,
namely how foreign manipulation efforts often seek to sow discord and generate polarization by
focusing on minorities or particularly vulnerable groups within society. Identifying appropriate
responses to foreign interference and manipulation efforts in minority languages is crucial because,
traditionally, authorities, media and internet platforms seem to have been significantly less effective at
combating disinformation in languages other than mainstream ones. Since disinformation is a
systemic problem, tackling all aspects of the issue is key to minimizing its negative effects for our

democracies.

1 6 PEACE, JUSTICE

‘I 7 PARTNERSHIPS
AND STRONG

FOR THE GOALS
INSTITUTIONS

YD

Institutional and Regulatory Safeguards: Electoral and Digital Regulatory
Authorities Addressing Interference, Hostile Narratives, Microtargeted
Advertising, and Polarization (Dir-Politics)

Period Covering: September, 2023 - August, 2026
Department: Management

Institutional and regulatory guarantees. Electoral and digital oversight authorities in the face of
interference, hostile narratives, segmented advertising and polarization.
16 PEACE, JUSTICE 17 PARTNERSHIPS

AND STRONG FOR THE GOALS
INSTITUTIONS

Project to Advance the Implementation of the Charter of Digital Rights in the
Area of Participatory Rights (2023-2026)

Period Covering: April, 2024 - December, 2026
Department: Management

The project, funded by the Recovery, Transformation and Resilience Plan (PRTR), seeks to promote the
implementation of the Digital Bill of Rights in the area of participation rights. Specifically, it focuses on
component 19, ‘National Digital Skills Plan’, and carries the reference (23/26).

The Charter of Digital Rights, presented by the Spanish government, establishes a framework to
guarantee access, use, creation and publication of digital media, as well as access to and use of
electronic devices and communication networks. This specific project focuses on participation rights,
seeking to ensure that citizens can exercise their rights in the digital environment, promoting active

and informed participation in the digital society.

19
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Digital rights, in general, seek to extend human rights to the online environment, guaranteeing freedom
of expression, privacy and access to information in the digital age. The Digital Bill of Rights is based

on the UN Universal Declaration of Human Rights.

16 PEACE, JUSTICE 17 PARTNERSHIPS

AND STRONG FOR THE GOALS

Assessing and evaluating remote learning practices in STEM

Period Covering: November, 2022 - December, 2025
Department: Management

The main concrete objectives of the project are the following three:

* Objective 1: Provide an understanding of current assessment and remote learning and
assessment practices provided by HEIs in southern Europe -Spain, Italy and Portugal- in STEM
disciplines, and provide a benchmark with actionable and user-friendly guidelines about
efficient and effective assessment and remote learning practices that would be recommended
to be implemented in order to improve the students’ learning experience and the provisions of
teaching, particularly in emergency situations. Guidelines will foresee to be replicable for
different disciplines and geographic contexts. It is crucial that these guidelines consider the

gender issues, but also issues related to students/learners with special needs.

Objective 2: Provide user-friendly guidelines and benchmarks, supported by the EQAAs, to be
used by HEIs and the rest of stakeholders (professors, program coordinators, etc.) for
implementing and evaluating successful methodologies in remote assessment. Regarding the
transnational dimension of the project, it is necessary to make the guidelines and their
implementation effective and successful by meeting the needs of different types of HEls across

EHEA in the STEM disciplines and considering the gender issues.

Objective 3: Provide a roadmap and a sustainability plan that directly addresses how to
implement the normative actions. The roadmap will include suggestions on how HEls
governance and management boards, administrative staff, students, teaching staff and
researchers, can deliver and promote the assessment contained in the guidelines. An additional
effort will need to be done to describe how the guidelines and the roadmap work, and how they

can be operationalized.

QUALITY
EDUCATION

g
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STOP: Suicide prevenTion in sOcial Platforms

Period Covering: January, 2021 - December, 2026
Department: Management | Computer Information Systems

STOP is a research project that studies mental health issues on social media through
Artificial Intelligence.

GOOD HEALTH GENDER
AND WELL-BEING EQUALITY

i K&

Publications Related to RME and/or Sustainability

Embracing Post-Growth: Sustainable paths beyond conventional economic
approachs

Authors: Amat, Oriol | Eguiguren, Marcos

Date of publication: March, 2026

Presented at: Regional or local discipline-specific conference

Department: Management | Business Administration | Economics | Entrepreneurship | Finance

Embracing Post-Growth: Sustainable Paths Beyond Conventional Economic Approaches brings
together a diverse group of scholars to reflect on one of the most pressing questions of our time: how
can economies continue to generate well-being and social progress without relying on perpetual
economic growth as their central objective? The book responds to this question by exploring post-
growth as a conceptual, institutional, and practical framework capable of rec-onciling human

prosperity with ecological limits.

PARTNERSHIPS
17 FOR THE GOALS %,
. .~

n
All SDGs
included

The Integrated Social Value of Hospital Clinic Barcelona

Authors: Oriol Montanya Vilalta | Rosa Garcia Miralles | Luz Parrondo Tort | Rafel X. Vidal Serra

Date of publication: January, 2026

21
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Presented at: Regional or local issue or theme-specific conference
Department: Business Administration | Accounting | Management | Finance

In the current public management landscape, leading healthcare institutions face the challenge of
moving beyond the traditional measurement of economic results in order to provide a comprehensive
view of their contribution to society. The Hospital Clinic de Barcelona (HCB), as a benchmark public
consortium, is committed to making its overall impact visible through the Integrated Social Value
(ISV) methodology. This report constitutes an exercise in transparency and, at the same time, a
strategic management tool that incorporates variables to capture the value perceived by its
stakeholders. By identifying, quantifying, and monetizing this value, it provides additional elements to

support decision-making aimed at maximizing that value.

GOOD HEALTH DECENT WORK AND 4] SUSTAINABLE CITIES 16 PEACE, JUSTICE
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Research Barriers

In 2025, Barcelona School of Management identified the following barriers to conducting research

related to sustainability and/or responsibility:

< Funding challenges

< Time constraints

22




Parther

We engage people from business, government, civil society, and academia
to advance responsible and accountable management education and
practice.
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/ How We Define Partner

We work with companies (over 550 partners), public institutions, NGOs and universities to co-create
teaching and research. Chairs, observatories, joint programs and applied projects give students real-

world experience and give organizations evidence-based tools for responsible management.

Institutional Partnerships

% AACSB (Association to Advance Collegiate Schools of Business)

< AMBA (Association of MBASs)

% CLADEA (Consejo Latinoamericano de Escuelas de Administracién)

% EFMD (European Foundation for Management Development)

% Quantitative Techniques for Economics and Management network (QTEM)
% Red Educacién Continua de Europa y America Latina (RECLA)

% European Universities Continuing Education Network (EUCEN)

« Global Alliance for Conscious Business Education

Student Organization Partnerships

< None

24
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Practice

We adopt responsible and accountable management principles in our own
governance and operations.
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/ How We Define Practice

Practice means building responsibility into how the School is run: a vice-deanship for social impact,

ethics and compliance rules, protocols on gender-based violence and LGTBI inclusion, accessible
facilities and greener operations. We measure the results with the Social Value Study and external

assessments such as the Positive Impact Rating.

Institutional Policies and Practices

< Accreditation body recommendation documents

< Al use guide

< Curriculum guidelines

< Ethical leadership or good governance policies

< Responsible procurement policies

% Sustainability strategy or strategic plan (school or university level)

< Ethical data sourcing guides

26



Share

We share our successes and failures with each other to enable our
collective learning and best live our common values and purpose.
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/ How We Define Share

We share our progress openly with students, alumni, companies, accreditors and policymakers
through annual reports, public events, media and research outputs. We publish our impact
measurement, including the Social Value Study, and use feedback from boards, advisory councils and

students to improve.

Engagement Opportunities

Barcelona School of Management offers transparent engagement opportunities for members of our
institution and community to contribute to our sustainability and responsibility efforts in the following

ways:

< Boards and advisory committees

< Annual reports

< Community events and consultation forums

% Feedback mechanisms (e.g., surveys, suggestion boxes)

% Open faculty and student meetings and town halls

< Partnerships with local organizations

< Public events and panel discussions

% Sustainability-focused research and collaboration Opportunities

% Student and staff volunteer programs

Communication Audiences

Barcelona School of Management communicates its policies and progress on sustainable

development and responsibility with:

< Accreditation bodies

< Alumni and donors

< Boards and advisory committees

< Business and industry partners

< Chamber of commerce and local communities
< Faculty and staff

< Government and policy makers

< Media and public relations channels

% Non-governmental organizations (NGOs)

< Prospective and current students

% Research and academic networks

28
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Communication Barriers

Barcelona School of Management faces the following barriers in transparent communications:

©

Audience Media visibility
reach

29



SIGNATORY

Barcelona School of
Management

Address
Balmes 134, Barcelona, Barcelona, 8008

Spain

Website
https://www.bsm.upf.edu/




	October 2026
	Sharing Information on Progress 2026
	Barcelona School of Management
	Table of Contents

	About the Principles for Responsible Management Education (PRME)
	Principles of PRME

	The Sustainable Development Goals (SDGs)
	Getting Started
	Purpose
	Values
	Teach
	Research
	Adolescents as Recipients and Creators of Mental Health Content on Social Media
	AI Leaders: Ethical AI for Future Business Leaders
	Responses against Foreign information manipulation and interference in minority languages
	Institutional and Regulatory Safeguards: Electoral and Digital Regulatory Authorities Addressing Interference, Hostile Narratives, Microtargeted Advertising, and Polarization (Dir-Politics)
	Project to Advance the Implementation of the Charter of Digital Rights in the Area of Participatory Rights (2023–2026)
	Assessing and evaluating remote learning practices in STEM
	STOP: Suicide prevenTion in sOcial Platforms
	STOP is a research project that studies mental health issues on social media through Artificial Intelligence.
	Embracing Post-Growth: Sustainable paths beyond conventional economic approachs
	The Integrated Social Value of Hospital Clínic Barcelona


	Partner
	Practice
	Share
	Barcelona School of Management

