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About the Principles for Responsible Management Education (PRME)

The Principles for Responsible Management Education (PRME) is a United Nations-

supported initiative founded in 2007 that aims to raise the profile of sustainability in their

classrooms through Seven Principles focused on serving society and safeguarding our

planet. 

PRME engages business and management schools to ensure they provide future leaders

with the skills needed to balance economic and sustainability goals, while drawing

attention to the Sustainable Development Goals (SDGs) and aligning academic

institutions with the work of the UN Global Compact. Driven by its mission to transform

management education, PRME equips today's business students with the understanding

and ability to deliver change tomorrow. As a voluntary initiative with over 800 signatories

worldwide, PRME has become the largest organized relationship between the United

Nations and management-related higher education institutions. 

Antonio Guterres

Secretary-General (2017 - Present)

United Nations

The PRME initiative was launched to nurture

responsible leaders of the future. Never has this task

been more important. Bold leadership and innovative

thinking are needed to achieve the Sustainable

Development Goals (SDGs). 

“

”
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Principles of PRME

Purpose

We advance responsible management education to foster inclusive prosperity in a

world of thriving ecosystems. 

Values

We place organizational responsibility and accountability to society and the planet at

the core of what we do. 

Teach

We transform our learning environments by integrating responsible management

concepts and practices into our curriculum and pedagogy. 

Research

We study people, organizations, institutions, and the state of the world to inspire

responsible management and education practice. 

Partner

We engage people from business, government, civil society, and academia to advance

responsible and accountable management education and practice. 

Practice

We adopt responsible and accountable management principles in our own

governance and operations. 

Share

We share our successes and failures with each other to enable our collective learning

and best live our common values and purpose. 
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The Sustainable Development Goals (SDGs)

In September 2015, all 193 Member States of the United Nations adopted a plan for achieving a better

future for all – laying out a path over the next 15 years to end extreme poverty, fight inequality and

injustice, and protect our planet. At the heart of Agenda 2030 are 17 Sustainable Development Goals

(SDGs) and 169 related targets that address the most important economic, social, environmental and

governance challenges of our time. The SDGs clearly define the world we want – applying to all

nations and leaving no one behind. Successful implementation of the SDGs will require all players to

champion this agenda; the role of higher education is critical to this. 
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Getting
Started 
This section provides foundational information about Loughborough

Business School, including key details and basic institutional data.



Mission

Mission 

We turn theory into practice by bringing together deep partnerships with purposeful organisations,

career-accelerating education, and world-leading research.

Vision

Vision

The first-choice business school for purpose-led people and organisations. 

Strategy

Mission vision strategy or purpose View document Download document

Strategy Alignment 

Strategic alignment 

As Loughborough Business School (LB) operates as an integral part of Loughborough University

rather than as an independent entity, Responsible Management Education (RME) is governed both at

School level and within the broader University framework. Both the University’s strategy, Creating

Better Futures. Together, and the School’s strategy, Progress with Purpose, place RME at the centre of

their objectives. Consequently, new governance structures are being developed at both levels to reflect

RME’s growing importance and to enhance accountability.

The University has recently introduced its sustainability strategy, which sets out a new governance

framework, commitments, likely operational areas affected, and an implementation roadmap (see

extracts below).

Meanwhile, the School has also introduced a Responsibility Plan, including objectives, KPIs, and

projects. Led by the Dean, this plan aims to strengthen RME integration across education, research,

partnerships, and operations. Extracts from these plans are provided on the following pages.
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Graduates & Enrollment 

Degrees Offered 

Bachelor Programs

Bachelor of Science (B.Sc. or B.S.)

Masters Programs

Master of Science (M.Sc. or M.S.) Master of Business Administration (M.B.A.)

Doctoral Programs

Doctor of Philosophy (Ph.D.)

2025 Statistics Number

Graduates 1,031 

Faculty & Staff at the University 3,415 

Faculty & Staff at the Institution 154 

Student Enrollment at the University 19017 

Student Enrollment at the Institution 3432 

Undergraduate Attendance 2955 

Masters-Level Postgraduate Attendance 163 

Doctoral Student Attendance 88 

Certificate, Professional Development, or Continuing Education

Attendance 
0 
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Undergraduate Degree Programmes 

Accounting and Finance BSc (Hons) Finance BSc (Hons)

Economics and Finance BSc (Hons), Economics and Management BSc (Hons), Economics BSc (Hons)

Business Analytics BSc (Hons), International Business BSc (Hons), Management BSc (Hons), Marketing Bsc (Hons)

Business with a Foundation Year for Elite Athletes Economics with a Foundation Year for Elite Athletes

Masters Degree Programmes 

The Loughborough Full-Time MBA

Accounting and Finance MSc, Finance and Global Trading MSc, Finance and Management MSc, Finance MSc

Business Psychology MSc, Information Systems and Digital Innovation MSc, International Business MSc, Management MSc, Work Psychology MSc, Social Science Research MSc

Business Analytics MSc Economics MSc Human Resource Management MSc

Marketing MSc Project Management MSc Supply Chain Management MSc

Postgraduate Degree Programmes 

PhD/MPhil

Loughborough Business School
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Purpose 
We advance responsible management education to foster inclusive

prosperity in a world of thriving ecosystems.



Letter of Commitment 
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Definition of Purpose 

At Loughborough Business School, purpose means driving economic, environmental and social

progress through responsible management education. Our strategy, Progress with Purpose, embeds

sustainability and responsibility across teaching, research and engagement, ensuring our community

is equipped to address complex global challenges and create a fairer, more sustainable future.

Institutional Engagement 

51% - 75%
of faculty at Loughborough Business School actively contribute

to our work with PRME, advancing responsible management

education, or addressing sustainable development challenges

through their work.

Loughborough Business School
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Values 
We place organizational responsibility and accountability to society and the

planet at the core of what we do.



How We Define Values 

At Loughborough, the University’s values of authenticity, responsibility and collaboration align with the

Business School’s purpose-led focus on ethics, sustainability and social responsibility, ensuring

integrity and impact across teaching, research and partnerships.

Who Champions Responsible Management Education at Our
Institution 

Student Voices 

The following narrative demonstrates how Loughborough Business School has influenced students'

academic journey and personal growth.

Student Voices Values 

Student feedback provides valuable insight into how responsible management education shapes

learning experiences at Loughborough Business School. In 2025, student Laura Smith emphasised the

importance of sustainability-focused learning, noting that "sustainability-oriented modules are

incredibly important because sustainability is now a core expectation for businesses across all

sectors". Reflecting on a module exploring digital decarbonisation and the environmental impact of AI

and data storage, she added that the knowledge gained had proved "incredibly useful" in her graduate

job applications.

In 2026, Maxwell Dang, a member of the School's Student Responsibility Committee, explained that

the inclusion of responsible marketing within his programme was one of the reasons he chose to

study at Loughborough. Drawing on his experiences growing up in Vietnam, he described how the

programme provided an opportunity to learn more about ethical business practices and responsible

leadership, adding that sustainability is about "holding yourself accountable for your impact on the

environment and future generations".

Individual leader ❖

Research or issue group, society, or club leading sustainability efforts ❖

Student contributor ❖

Interdisciplinary efforts across business school ❖

Centralized sustainability office ❖

Loughborough Business School
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The School's Student Responsibility Committee was established in 2025/26 to strengthen student

engagement in sustainability and responsible management, support the Positive Impact Rating

process, and provide a channel through which students can contribute feedback and help shape

School initiatives.

Student Awareness 

26% - 50% of students at Loughborough Business School are aware that

we are a PRME Signatory Member.

Student Engagement 

0% - 25%
of students at Loughborough Business School actively contribute to

our work with PRME, advancing RME, or addressing sustainable

development challenges through their work.

Values Voices 

Five minutes with Peggy Alexopoulou 

What’s your job title and how long have you been at Loughborough?

I am a University teacher in International Business, Strategy and Innovation and have been here since

2022. I also worked at the London campus for about four years. Since 2023, I have been an Athena

SWAN champion for the Business School.

Tell us what a typical day in your job looks like?

My days can differ greatly depending on the semester and the modules been taught as well as other

responsibilities. I usually start my day with teaching, followed by in-person and/or Teams meetings

with students or colleagues. I prefer to focus on my research in the afternoon once all meetings and

teaching preparations are completed.

What’s your favourite project you’ve worked on?

My favourite project has been working on the first-ever Athena SWAN submission for the Business

School. Collaborating with many colleagues over nearly two years towards a common purpose and

shared vision, greater gender equality and inclusive working practices, has been incredibly rewarding

and fulfilling. It has been an amazing journey, full of learning, collaboration, and ultimately success.

Loughborough Business School

Sharing Information on Progress 2026

19



What is your proudest moment at Loughborough?

I am proud that the Business School received its first Athena SWAN Bronze award as well as when my

students achieve their goals and succeed in reaching their aspirations.

Which University value do you most resonate with and why?

All the university values resonate with me. I believe that collaboration fosters authenticity, which in

turn inspires creativity, ambition and a strong sense of responsibility – for ourselves, others and our

environment.

Tell us something you do outside of work that we might not know about?

I enjoy spending time with my family and walking with my dog, Lassie. I love the outdoors and am

constantly searching for stunning beaches to explore.

What is your favourite quote?

Be kind.

Source: Loughborough Life (August 2025)

Celebrating Values 

The following demonstrates a way in which our institution celebrates values in various specializations.

Loughborough Business School achieves Bronze Award from Athena Swan 

Loughborough Business School has recently been recognised with a Bronze award from Athena Swan

for its ongoing commitment to progressing gender equality in higher education.

The Athena Swan Charter is a national initiative run by sector body, Advance HE. It acts as a valuable

framework for advancing gender equity within higher education institutions.

As part of our ethos of ensuring all members of Loughborough Business School can make meaningful

‘Progress with Purpose’, we plan to build on the strong foundation of gender equality within the School

with a dedicated action plan, highlighted in the submission to the awarding committee.

Loughborough Business School
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Our Athena Swan award submission team included Athena Swan Champions from our teaching and

international relations teams, Dr Peggy Alexopoulou and Lucy Dixon, offering comprehensive insights

into our activity across the curriculum and support services. 

The team was led by former Director of EDI, Professor Suzana Grubnic, who commented: "We are

extremely proud to have been granted our first Athena SWAN Award. This achievement reflects the

dedication and hard work of our Self-Assessment Team, whose exemplary support and collaborative

spirit were instrumental in co-developing a robust five-year Action Plan.

“The School is committed to promoting meaningful change — from the recruitment of staff and

students to the talent development of staff across all job families, and to the encouragement of a

better whole-life balance."

Our new Associate Dean for Equity, Diversity and Inclusion, Dr Sarah Barnard, said: “I am absolutely

delighted that we have been successful in our application. It is a remarkable milestone that reflects

our strong commitment to embedding equity, diversity, and inclusion into everything we do.

“This success marks just the beginning, and I’m genuinely excited to collaborate with colleagues to

champion and support our staff and students in the years ahead!”

Lucy Dixon added: “We will now move into the ‘implementation’ phase of our action plan, continuing to

work towards our gender equality goals, which include encouraging and supporting female students to

thrive in traditionally male-dominated disciplines and ensuring staff continue to feel valued.”
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Teach 
We transform our learning environments by integrating responsible

management concepts and practices into our curriculum and pedagogy.



How We Define Teach 

Teach, in this context, means embedding responsible management concepts and the SDGs into

learning environments through curriculum design, pedagogy, and extra-curricular activities. At

Loughborough Business School, this includes integrating sustainability and ethics into modules,

dedicated courses, and masterclasses, ensuring students engage with responsible management

throughout their educational experience.

Courses that support RME 

Loughborough Business School reports 5 courses in 2025 that support responsible management

education and sustainable development goals.

Sustainability Accounting and Accountability 25BSP434

This module critically examines the role of accounting and accountability in addressing the economic, 

environmental, and social dimensions of sustainability. It situates financial reporting and management 

accounting within the broader context of sustainable development, highlighting their capacity to both 

inform and influence organizational decision-making and stakeholder engagement. Attention is also 

given to corporate governance and responsibility, with an emphasis on how governance mechanisms 

shape sustainability outcomes and accountability practices. In addition, the module explores 

emerging developments in sustainability accounting, considering the challenges and opportunities 

posed by evolving frameworks, standards, and stakeholder expectations. Through theoretical and 

applied perspectives, students will develop the analytical skills necessary to assess how accounting 

and accountability can contribute to, and be transformed by, the pursuit of sustainability. 

This module enables students to critically engage with how accounting informs and shapes 

sustainability. They develop analytical skills to assess reporting quality, understand governance and 

human rights issues, and apply theory to real-world challenges such as climate change, modern 

slavery, and NGO accountability—equipping them to become responsible professionals.

Sustainability and Responsible Leadership Practices 25BSP335

BSP335 – Sustainability and Responsible Leadership Practices introduces students to the concepts 

and practices of responsible business in the context of global sustainability challenges. The module 

explores how different business models address complex societal and environmental issues, 

balancing social and sustainable objectives with financial goals. Students analyse real-world case 

studies from around the world, examining the governance structures, political economy, and funding 
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mechanisms that shape responsible business. Key themes include social and environmental impact, 

the role of sustainable development goals, community and government partnerships, and the circular 

economy. Through participative lectures, discussions, and a reflexive synthesis report, students 

develop the ability to critically appraise business models, apply frameworks and tools, and design 

proposals that support responsible leadership and sustainable practices.

This module impacts students by broadening their understanding of how businesses can address 

complex societal and environmental challenges while pursuing financial objectives. Through critical 

engagement with global case studies, governance structures, and sustainability frameworks, students 

develop both analytical and practical skills for evaluating and applying responsible leadership 

practices. The emphasis on the Sustainable Development Goals, circular economy, and social value 

creation fosters an ethical and sustainability-oriented mindset, while the reflexive synthesis report 

enhances their ability to communicate insights clearly. Overall, the module equips students with a 

global perspective, transferable skills, and the confidence to contribute to more responsible and 

impactful forms of business leadership.

Sustainable Economic Development and Policy ECB032

This module examines contemporary economic issues and the policies designed to address them, 

with a particular focus on sustainable development. It builds on core microeconomics and 

macroeconomics by exploring topics such as economic growth, inequality, labour markets, and the 

stability of public debt, alongside the role of governments, monetary authorities, and international 

institutions in shaping policy. Students engage critically with theories, models, and empirical evidence 

to assess the effectiveness and trade-offs of different economic policies, including their alignment 

with the Sustainable Development Goals. Through a mix of lectures, workshops, group presentations, 

and reports, the module develops students’ ability to analyse real-world policy challenges, apply 

economic reasoning, and communicate their findings effectively.

This module equips students with the knowledge and analytical skills to understand and critically 

evaluate contemporary economic challenges and policy responses at both national and international 

levels. By linking core economic theories with real-world issues such as inequality, labour markets, and 

sustainable development, it strengthens their ability to apply economic reasoning to complex 

problems. The group assessments enhance teamwork and communication, while the focus on 

research and data builds strong independent learning and critical thinking skills. Overall, the module 

fosters a deeper awareness of the role economic policy plays in promoting sustainable development 

and prepares students to engage thoughtfully with global policy debates.
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Responsible Marketing 25BSP129 

This module explores the responsibilities organisations have for the societal impacts of their 

marketing activities. It examines ethical decision making, corporate social responsibility, sustainable 

and social marketing, stakeholder engagement, and the role of regulation and professional standards. 

Drawing on academic theory, industry insights, and the UN Sustainable Development Goals, the 

module challenges students to reflect on how marketers can respond responsibly to change and 

contribute to societal well-being. Through a combination of lectures, independent study, and applied 

assessments, students develop the knowledge, skills, and cultural intelligence needed to evaluate 

marketing practices critically and design responsible marketing approaches.

This module impacts students by fostering a strong awareness of the ethical and societal 

implications of marketing decisions and practices. It equips them to critically evaluate marketing 

strategies through the lens of responsibility, sustainability, and stakeholder impact, encouraging them 

to think beyond purely commercial outcomes. By engaging with real-world cases, professional 

insights, and the UN Sustainable Development Goals, students develop cultural intelligence, 

adaptability, and reflective skills. The applied assessments, such as creating a marketing asset and 

report, strengthen their ability to translate theory into practice, ultimately preparing them to become 

responsible, ethical, and future-oriented marketing professionals.

Responsible Management Practice BSA002

This module introduces students to the principles and practice of responsible management within a 

contemporary business context while supporting their transition to university study. Through a 

combination of lectures, workshops and contributions from academic staff across disciplines, 

students explore topics including sustainability reporting, responsible AI, modern slavery, diversity and 

inclusion, ethical business practice, cybersecurity, supply chains and emerging digital technologies. 

The module combines these responsible management themes with the development of core 

academic and professional skills, enabling students to examine how business decisions affect 

society, the environment and a wide range of stakeholders. As a compulsory first-year module for all 

undergraduate Business School students, it provides a shared foundation for understanding 

responsible and sustainable business practice.
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This module equips students to think critically about the responsibilities of organisations and 

business professionals in addressing social, environmental and ethical challenges. Through 

engagement with topics such as sustainability reporting, responsible AI, modern slavery, diversity and 

inclusion, students develop an awareness of the wider impacts of business activity and the 

importance of ethical decision-making. The module also encourages students to reflect on their own 

values, behaviours and professional responsibilities while developing the academic, digital and 

employability skills needed to contribute positively in their future careers. By introducing responsible 

management concepts at the beginning of their studies, the module establishes a foundation that 

students can build upon throughout their degree programme.

Teaching Awards 

In 2025, 3 awards were given to faculty and educators at Loughborough Business School.

UK & Ireland Green Gown Awards 2026 – Next Generation Learning and Skills
Award (Finalist) 

Granter: EAUC (Alliance for Sustainability Leadership in Education) through the UK &amp; Ireland 

Green Gown Awards.

Grantee: Dr Richard Hodgkins and colleagues, Loughborough University.

Award Description:

The University's Climate Change Governance MA/MSc curriculum was shortlisted in recognition of its 

innovative approach to sustainability education. The award celebrates outstanding achievement in the 

development of academic courses, skills and capabilities relevant to sustainability. The programme 

equips students with practice-based skills and knowledge related to clean energy transitions and 

sustainable development.

Green Gown Awards 2025 – Student Engagement Award (Winner) 

Granter: EAUC (Alliance for Sustainability Leadership in Education) through the Green Gown Awards.

Grantee: Loughborough University

Award Description:

Loughborough Business School
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The University received the award for its Climate Cup initiative, a student-led sustainability programme 

that engages participants in climate action, biodiversity, sustainable travel, waste reduction and 

environmental leadership. The initiative was recognised for its innovative approach to student 

engagement and sustainability education beyond the classroom.

Positive Impact Rating 2026 – Level 4 "Transforming" Institution 

Granter: Positive Impact Rating Association

Grantee: Loughborough Business School

Award Description:

Based entirely on student evaluations, the Positive Impact Rating assesses how effectively business 

schools address societal and environmental challenges and prepare students to become responsible 

leaders. In 2026, Loughborough Business School advanced from Level 3 "Progressing" to Level 4 

"Transforming", reflecting its continued efforts to embed sustainability, ethics and responsible 

leadership across the curriculum and broader student experience.

Educator Recognition 

At Loughborough Business School, we recognize educators for quality of teaching in the following

ways:

Teaching Voices 

The following statements demonstrate ways in which educators at Loughborough Business School

support sustainability and responsible management in their classrooms.

Embedding Responsible Management Across the Curriculum 

As part of Loughborough Business School's Progress with Purpose strategy, a School-wide

programme refresh has been implemented across all undergraduate programmes to embed

responsible management, sustainability and Sustainable Development Goal (SDG) related content

Annual teaching excellence awards ❖

Institutional recognition events ❖

Publication or research support ❖

Student-nominated teaching awards ❖

Professional development opportunities ❖

Faculty promotion and tenure consideration ❖

Course evaluation scores ❖

Pedagogical innovation grants ❖
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throughout the student learning journey. Reflecting on this initiative, Rachael Mabe, Director of Student

Experience, explained: "We have updated all our undergraduate programmes to incorporate modules

which tackle critical modern business challenges such as sustainability, ethical business practice, and

responsible management. These modules will help our students develop the critical skills and

understanding to be effective, purpose-driven leaders, whatever they go on to do after graduation."

Rather than confining responsible management education to a small number of specialist modules,

the curriculum refresh seeks to integrate sustainability, ethics and social impact across programmes

and stages of study, ensuring students encounter these themes progressively throughout their degree.

The initiative has been complemented by the establishment of a Student Responsibility Committee,

which provides a formal mechanism for student feedback on responsible management and

sustainability, helping to inform ongoing curriculum development and implementation. This approach

was recognised by the Positive Impact Rating 2026, which highlighted the School's programme refresh

and student engagement structures as examples of how responsible management principles can be

embedded through governance, curriculum design and partnership with students.

Future-Fit Teaching and Learning 

Through its Future-Fit Teaching and Learning initiative, Loughborough Business School has

redesigned undergraduate learning around contemporary business challenges, including sustainability,

ethical business practice and responsible management. The approach combines purpose-led modules

with innovative teaching technologies and applied learning opportunities, including holographic guest

speakers, digital learning platforms, simulations and Harvard case studies. Students are encouraged

to engage with ethical dilemmas, corporate responsibility and responsible leadership while developing

communication, digital and decision-making skills relevant to future careers. The initiative is

championed by Professor Vikki Locke, Director of Undergraduate Studies, and Justine Wood,

Associate Dean for Education and Student Experience, reflecting the School's commitment to

preparing students to address complex business and societal challenges through responsible and

sustainable management practices.

Barriers to Innovative Curriculum 

In 2025, Loughborough Business School identified the following barriers to innovating, updating, or

taking risks in existing curriculum:

Assessment challenges ❖

Budgetary limitations ❖

Compliance and legal concerns ❖

Curriculum inertia ❖

Faculty resistance ❖

Measurement and benchmarking issues ❖
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Barriers to Innovative Pedagogy 

In 2025, Loughborough Business School identified the following barriers to innovating, updating, or

taking risks in existing pedagogy:

Outdated infrastructure ❖

Overloaded faculty ❖

Resistance from students ❖

Risk aversion ❖

Time constraints ❖

Assessment rigor concerns ❖

Administrative hurdles ❖

Classroom infrastructure limitations ❖

Faculty confidence gaps ❖

Learning curve for faculty ❖

Risk aversion ❖

Technology gaps ❖

Time constraints ❖
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Research 
We study people, organizations, institutions, and the state of the world to

inspire responsible management and education practice.



How We Define Research 

In our institution, research is understood as rigorous, responsible inquiry that generates knowledge

addressing societal, economic, and environmental challenges. Guided by ethical standards and the

Research Principle, we define it as producing impactful insights that advance academic excellence

while contributing to sustainable development and positive change.

Research vs Research for RME/Sustainable Development

141
Peer-reviewed articles were

published by Loughborough

Business School from this past

calendar year.

vs 116
Peer-reviewed articles were

published by Loughborough

Business School from this past

calendar year in support of

RME.

Research Funding 

In 2025, Loughborough Business School was awarded funding for research that is:

Institution

Specific

Local Regional National International

Socializing Research 

In 2025, Loughborough Business School contributed research findings to:

Community organizations ❖

Government and policy makers ❖

Industry and business networks ❖

International media ❖

Local media ❖

National media ❖

Open-access platforms ❖

Public events and lectures ❖

Research collaborations ❖

Social media and digital outreach ❖
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Research Projects 

In 2025, Loughborough Business School reported 5 research projects that implemented responsible or

sustainable activities.

Digital Decarbonisation and Sustainable Technologies 

Period Covering: January, 2024 - September, 2026 

Department: Computer Information Systems 

Researchers at Loughborough Business School are exploring the environmental consequences of

digital transformation and the opportunities for organisations to reduce their digital carbon footprint.

This work examines the sustainability implications of growing data demand, data centres, artificial

intelligence and digital technologies, while also developing practical tools that help organisations

assess and improve their digital decarbonisation readiness. The project contributes to debates around

how businesses can harness technological innovation whilst supporting climate and sustainability

goals.

Example publications

Castro et al. (2025), Digital data demand and renewable energy limits

Hodgkinson et al. (2025), A conceptual tool to self-assess digital decarbonization readiness

Ghosh et al. (2025), Digital twin, digital thread, and digital mindset in enabling digital

transformation

Circular Economy and Sustainable Supply Chains 

Period Covering: January, 2023 - September, 2026 

Department: Accounting | Operations 

Researchers at Loughborough Business School investigate how businesses can transition towards

circular economy models and more sustainable supply chains. Researchers examine resource

efficiency, food loss reduction, circular logistics, sustainable production systems and supply chain

finance, identifying pathways for organisations to create economic value while reducing

environmental impacts. The work supports industry efforts to operationalise Sustainable Development

Goal 12 (Responsible Consumption and Production).

• 

• 

• 
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Example publications

Itanola et al. (2025), Mapping Circular Economy Strategies in the Construction Sector

Mate et al. (2025), Logistics Service Providers' Business Models in the Circular Economy

Obayi et al. (2025), Strategic Interventions for Minimising Food Loss in Agri-Food Supply Chains

Zhou and Masi (2025), Sustainable Supply Chain Finance

Truong et al. (2025), Digital Platforms for Circularity

Climate Finance, ESG and Corporate Sustainability 

Period Covering: January, 2023 - September, 2026 

Department: Accounting | Economics | Finance 

Researchers are examining the ways financial systems, corporate reporting and governance

mechanisms support the transition to more sustainable economies. Projects explore ESG integration,

carbon risk, sustainability reporting, green bonds and the financial implications of climate change for

firms and investors. This research provides insights for policymakers, regulators and organisations

seeking to align financial decision-making with sustainability objectives.

Example publications

Acheampong et al. (2025), Bridging ESG and FinTech: A Technological Approach to Carbon

Performance

Alkhataybeh et al. (2025), Sustainability Reporting and External Assurance

Owusu et al. (2025), Firm Carbon Risk Exposure and Financial Stability

Le and Vivian (2025), Green Bond Market in Vietnam

Abdo et al. (2025), Transitioning to Net Zero

Inclusive Entrepreneurship and Social Impact 

Period Covering: January, 2023 - September, 2026 

Department: Marketing | Entrepreneurship 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 
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This research explores how entrepreneurship can support social inclusion and sustainable

development. Projects investigate refugee entrepreneurship, social enterprise, support programmes

for underrepresented entrepreneurs and the role of entrepreneurial ecosystems in generating broader

social value. The research aims to understand how business creation can contribute to more inclusive

and resilient communities.

Example publications

Richey and Fathallah (2025), Volunteer Mentors in Refugee Entrepreneurship Support

Programmes

Greenman et al. (2025), Strategy Making and Narrative Identity in Business Support Programmes

Olan et al. (2025), Social Entrepreneurial Marketing and Innovation

Tomasella and Conway (2025), Business Orientation as a Driver of Small Business Social

Responsibility

Equity, Diversity, Inclusion and Responsible Organisations 

Period Covering: January, 2023 - September, 2026 

Department: International Business | Human Resource Management 

Researchers are examining how organisations can create fairer, more inclusive and supportive

environments for employees and wider stakeholders. Topics include gender equality, workplace

wellbeing, leadership, diversity, responsible HRM and organisational inclusion. This work contributes

to understanding how responsible management practices can improve both organisational

performance and societal outcomes.

Example publications

Aycan et al. (2025), Green Leadership's Predictors and Outcomes

Chang and Hu (2025), Workplace Well-being and Military Social Responsibility

Kosonen et al. (2025), Craft Beer Lacks Space for Women as Beer Professionals

Gough et al. (2025), Workplace Bullying Interventions

Vu (2025), Female Empowerment and Gender Inequality

• 

• 

• 

• 

• 

• 

• 

• 

• 
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Research Awards 

In 2025, Loughborough Business School was awarded 4 research awards for responsibility- and/or

sustainability-related research.

Vice-Chancellor's Awards 2025 – Impactful Research and Innovation Award
(Shortlisted) 

Granter: Loughborough University

Grantee: InterAct Network, co-directed by Professor Jan Godsell and colleagues

Award Description:

The InterAct Network was shortlisted for the University's Impactful Research and Innovation Award in 

recognition of its transformative programme of research exploring the human dimensions of industrial 

digital transformation. Funded through Made Smarter Innovation and led by social scientists working 

alongside manufacturers and technology providers, the project supports responsible technology 

adoption and helps shape the future of UK manufacturing.

Research Impact Award 2026 

Granter: Loughborough Business School

Grantee: Iain Coyne

Award Description:

Awarded in recognition of outstanding contribution and achievement in research impact. Iain Coyne's 

research has focused on creating healthier and more responsible workplaces, including work on 

organisational readiness for workplace bullying interventions. The award recognises the societal 

relevance and practical impact of research addressing employee wellbeing and responsible 

organisational practices.

Andrew Rothwell Award for Responsible Management Education 

Granter: Loughborough Business School
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Grantee: The award was established in 2026 and had not yet opened for competitive nominations 

during the reporting period. It was formally launched by Loughborough Business School in 

honour of the late Andrew Rothwell.

Award Description:

The Andrew Rothwell Award for Responsible Management Education was introduced in 2026 to 

recognise demonstrated excellence across responsible management education, research, external 

engagement and institutional activities. Created in memory of former colleague Andrew Rothwell, the 

award reflects the School's commitment to embedding responsible management principles 

throughout its academic and professional activities and provides formal recognition for colleagues 

making significant contributions in this area. The award opened for nominations from 1 August 2026.

EURAM Best Book Award 2025 

Granter: European Academy of Management (EURAM)

Grantee: The book Key Questions and Inspiring Answers in Cross-Cultural Management: 

Conversations with Leading Women Scholars, featuring Professor Zeynep Aycan as one of 

twelve internationally recognised scholars.

Award Description:

The EURAM Best Book Award recognises outstanding contributions to management research and 

education. The award-winning volume celebrates the work of leading women scholars whose research 

has advanced the field of cross-cultural management and generated wider societal impact. Professor 

Zeynep Aycan was recognised for her influential scholarly contributions and international standing 

within the field.

Research Presentations Related to RME and/or Sustainability 

In 2025, Loughborough Business School gave 4 research presentations related to RME and/or

sustainability.

Advancing an Environmentally Sustainable Digital Transformation:
Implementing the OECD Recommendation on Digital Technologies and the
Environment 

Authors: Professor Ian Hodgkinson 

Date of publication: November, 2025 

Presented at: OECD COP30 Virtual Pavilion 

Department: Computer Information Systems 
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This presentation examined how organisations can support an environmentally sustainable digital

transformation through the implementation of the OECD Recommendation on Digital Technologies

and the Environment. The work considers the environmental consequences of increasing

digitalisation, including the growth of data demand, digital infrastructure and emerging technologies

such as artificial intelligence. The presentation highlighted the need for organisations to manage

digital carbon emissions responsibly while continuing to harness the benefits of digital innovation and

transformation. It also reflected the School's wider Digital Decarbonisation research agenda, which

seeks to provide practical tools and frameworks to help organisations assess and improve their digital

sustainability performance.

‘The way enthusiasm builds’: Frame amplification and emotional
reinforcement in participatory policymaking 

Authors: Dr Angelika Zimmermann | J.O. Kenter | A. Dyke 

Date of publication: September, 2023 

Presented at: European Group of Organisation Studies, Cagliari, Italy 

Department: International Business 

To create policies about complex environmental challenges, it is vital to involve multiple stakeholders.

Whilst research has

shown how emotions may influence multi-stakeholder collaborations, the role of emotions in

participatory policymaking

is not sufficiently understood. This study focuses on the role of emotions during a series of citizen

workshops that feed into

urban tree management policies. Specifically, we explore how emotions are related to the deliberation

of citizens’ frames

(i.e. sensemaking schemata). Our findings demonstrate inherent interconnections between

participants’ frames and emotions.

We identify a chain of mechanisms by which the expression of frames and associated emotions

during interactions

led to an intertwined amplification of citizens’ frames and reinforcement of their emotions. We also

explain the cases of

‘separation’ where this did not occur. Our model extends prior insights into the relationship between

frames and emotions
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and demonstrates how citizen workshops serve not only to gain citizens’ input into public policies, but

also to cultivate their

frames through emotional reinforcement.

Operational Capabilities of Firms in Sustainable Digital Manufacturing
Ecosystems of the Future 

Authors: Wanrong Zhang | Kamran Ali Chatha | Jan Godsell | Ahmet Onur Agca 

Date of publication: September, 2023 

Presented at: 30th EurOMA Conference (EurOMA 2023) 

Department: Supply Chain Management 

This research explores how industrial digital technologies are shaping future digital manufacturing

ecosystems and identifies the operational capabilities that firms will need to succeed in increasingly

sustainable and digitally connected manufacturing environments. Using scenario-development

methods, expert interviews and co-design workshops with industry, government and academic

stakeholders, the study developed future scenarios for UK manufacturing and examined the

capabilities required to realise a "Sustainability Champion" future. The findings highlight the

importance of sustainable business models, circular economy practices, supply chain collaboration,

digitalisation, sustainability measurement, sustainable technologies and responsible consumption.

Green Leadership's Predictors and Outcomes DOI

Authors: Zeynep Aycan | Jennifer Robertson | Dilem Cinli 

Date of publication: September, 2025 

Department: Leadership 

This article provides a comprehensive review of the emerging literature on green leadership, defined

as leadership that seeks to promote environmental sustainability within organisations. The review

examines different forms of green leadership, including environmentally specific transformational,

servant, inclusive and authentic leadership, and evaluates their antecedents, outcomes, mediating
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mechanisms and contextual influences. The authors identify how leadership can influence pro-

environmental behaviour, green innovation, sustainability performance and organisational culture,

while also proposing future directions for research and practice.

Publications Related to RME and/or Sustainability 

Soil and Organization Studies: Unearthing a ‘More-Than-Relational’
Ethics Towards Non-Humans 

DOI

Authors: Daniel Sage 

Date of publication: January, 2026 

Department: Management 

This article examines how soil is increasingly being recognised as a vital yet fragile actor in creating

sustainable economies, food systems and communities. Drawing on debates in organisation studies,

sustainability and environmental ethics, the paper challenges established approaches that argue

humans must always develop closer relationships with non-human environments. Instead, it proposes

a novel"more-than-relational" ethics, suggesting that in some circumstances sustainability may

require humans to step back from, detach from, or even deliberately avoid intervening in non-human

systems. The article explores examples including Indigenous farming practices and emerging soilless

food production systems to show how different forms of human-nature relationships might contribute

to environmental sustainability and multi-species flourishing.

Optimizing Promotional Campaigns to Maximize Customer Lifetime
Value: A Dynamic Learning Approach 

DOI

Authors: Rupal Mandania | John Cadogan | Jiyin Liu | Nayyar Kazmi 

Date of publication: September, 2025 

Department: Management 
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This study develops a novel reinforcement learning (RL) and optimisation framework that helps

organisations design promotional campaigns capable of maximising Customer Lifetime Value (CLV).

The research addresses a common challenge faced by firms: making effective marketing decisions

when information about customer behaviour is incomplete.

Using customer transaction data and real-time feedback, the proposed model continuously learns

which promotional campaigns work best for different customer groups. Unlike traditional approaches

that treat customers as passive recipients of marketing initiatives, the framework positions customers

as active participants in the value-creation process. The model was demonstrated using data from a

ferry travel agency and showed how dynamic, data-driven promotional strategies can improve

marketing effectiveness while supporting value co-creation between firms and customers.

Labor Productivity, Return Predictability, and Operating Profitability DOI

Authors: W Liu | D Luo | C Zeng | H Zhao 

Date of publication: September, 2025 

Department: Finance 

This study examines how labour productivity influences firm value and stock market performance. The

authors find that labour productivity contains information that helps predict future profitability and

stock returns, highlighting the importance of human capital and workforce productivity in business

performance and decision-making. The findings suggest that non-financial information such as labour

productivity can provide valuable insights for investors, managers and policymakers.

Transitioning to Net Zero: Assessing the Impacts on Asset Impairment,
Write-Downs and the Going Concern of Oil and Gas Companies Operating
in the UK 

DOI

Authors: Hafez Abdo | Duncan Angwin | Hakim Othman | Freeman Owusu 

Date of publication: April, 2025 

Department: Accounting 
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This study examines the implications of the UK's transition to a net-zero economy for oil and gas

companies operating in the UK. The researchers conducted 22 interviews with industry professionals,

analysed annual reports, and explored how climate transition policies may affect asset impairments,

write-downs, company valuations and business continuity. The findings suggest that the transition to

net zero is likely to have significant consequences for some oil and gas companies, particularly

smaller firms operating mature assets, exposing them to stranded assets, reduced valuations,

increased financing challenges and, in some cases, threats to their long-term viability. The study also

proposes enhanced climate-related disclosure requirements aimed at improving transparency for

investors and stakeholders.

Optimising and Evaluating Centralised Infrastructure Transitions: A Case
Study of Wastewater Treatment Plants Consolidations in the UK 

DOI

Authors: Yasmin Jaaron | David Saal 

Date of publication: August, 2025 

Department: Economics 

This study develops a novel Wastewater Infrastructure Transition Optimisation and Evaluation

(WWITOE) framework to assess the economic viability of transitioning wastewater systems towards

greater centralisation. The framework combines mathematical optimisation, Geographic Information

Systems (GIS) and Cost-Benefit Analysis to evaluate whether consolidating smaller wastewater

treatment plants into larger regional facilities can generate long-term efficiencies. Applying the model

to a real-world case involving 63 wastewater treatment plants operated by Anglian Water Services, the

research demonstrates that the optimal level of infrastructure centralisation is highly context-

dependent and that full centralisation may not always be economically or environmentally desirable.

Research Voices 

The following statements demonstrate ways in which researchers at Loughborough Business School

bring sustainability and responsible management into their research.
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Digital Decarbonisation: Informing Sustainable Digital Transformation
Through Research and Policy Engagement 

The rapid growth of digital technologies presents both opportunities and challenges for sustainable

development. Research conducted through the Digital Decarbonisation initiative, co-led by Professor

Ian Hodgkinson and Professor Tom Jackson, explores how organisations and policymakers can

harness the benefits of digital transformation while reducing its environmental footprint. The initiative

focuses on understanding the energy, carbon and governance implications of data creation, storage

and use, helping organisations adopt more responsible approaches to digital innovation.

The relevance of this research has been recognised internationally. In 2025, Professor Ian Hodgkinson

was invited to participate in the OECD COP30 Virtual Pavilion, joining policymakers, regulators and

sustainability experts from around the world to discuss implementation of the OECD

Recommendation on Digital Technologies and the Environment. Reflecting on the importance of the

discussion, he noted:

"Bringing together digital ecosystem actors for such a collaborative discussion is critical

to increasing public awareness and equipping individuals with knowledge to harness

digital technologies while mitigating their footprint." 

The research has also informed policy development in the United Kingdom. Alongside Professor Tom

Jackson and Dr Vitor Castro, Professor Hodgkinson contributed to a report commissioned by the

Department for Energy Security and Net Zero examining the energy impact of digitalisation and the

growing demands associated with digital infrastructure. Their work has further contributed to a

landmark World Economic Forum white paper exploring AI infrastructure, digital sovereignty and

responsible approaches to technological development.

InterAct: Advancing Human-Centred Digital Transformation in Manufacturing 

The InterAct Network was established as part of UKRI's Made Smarter Innovation programme to

ensure that people remained at the centre of industrial digital transformation. Bringing together

researchers, manufacturers, policymakers and technology providers, the Network explored the social,

economic and organisational dimensions of adopting digital technologies across the manufacturing

sector. Co-led by Professor Jan Godsell of Loughborough University and Professor Jillian MacBryde of

University of Strathclyde, the initiative aimed to generate evidence, foster collaboration and support

more sustainable, resilient and inclusive approaches to industrial innovation. The Network

subsequently supported 58 research projects, distributed £1.6 million in research funding and built a

community of more than 700 members across academia, industry and policy. 
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A key feature of InterAct was its emphasis on knowledge exchange. Through research partnerships,

international engagement activities and an extensive repository of openly accessible resources, the

Network helped organisations better understand not only which technologies to adopt, but also how to

implement them successfully through people, processes and culture. Reflecting on the Network's

legacy, Professor Jan Godsell highlighted the importance of continued collaboration:"The collaborative

spirit that underpinned our Network remains central to its legacy. I encourage all our members to

continue sharing knowledge, interacting, and driving forward a human-centric future for digitally enabled

manufacturing."

Advancing Cross-Cultural Management Through Global Scholarship 

Professor Zeynep Aycan was recognised as one of twelve leading women scholars featured in the

award-winning book Key Questions and Inspiring Answers in Cross-Cultural Management:

Conversations with Leading Women Scholars. The publication, which received the European Academy

of Management (EURAM) Best Book Award 2025, brings together reflections from internationally

renowned academics whose research has shaped the field of cross-cultural management. Through

personal narratives and discussions of their scholarly journeys, the book explores how research can

contribute to a deeper understanding of culture, leadership, inclusion and global collaboration. 

As one of the featured contributors, Professor Aycan reflects on the role of research in addressing

challenges that arise in increasingly interconnected and culturally diverse organisations. Her inclusion

alongside pioneering scholars from around the world highlights the international influence of her work

and its contribution to advancing understanding of how organisations can navigate cultural

differences in responsible, inclusive and effective ways. Commenting on the recognition, Professor

Aycan stated: “I am delighted and deeply honored to have been included in this powerful collective story

that highlights the voices, challenges, and contributions of women in our field.”

The book demonstrates how management research extends beyond academic publication to

influence thinking on diversity, inclusion, international collaboration and responsible leadership. By

bringing together the experiences and insights of women who have helped shape the discipline, it also

highlights the importance of diverse perspectives in developing research that addresses complex

global challenges and supports more inclusive forms of management and organisation.

Women's Voices in Cross-Cultural Management Research 

Michelle Richey, Senior Lecturer in Technology and Entrepreneurship, explores how entrepreneurship

can create positive social change, particularly for people facing marginalisation. Her research on

refugee entrepreneurship began as an evaluation of support provided by the social enterprise TERN,

but developed into a much broader programme of work across Europe and East Africa. Reflecting on
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the impact of the project, Michelle noted: “Our findings ended up informing Home Office policy on

business support for refugees, which was pretty incredible to see. The work has since expanded across

Europe and East Africa.”

Michelle also highlights the importance of collaboration and engagement beyond academia. She

explains: “One of the most rewarding aspects has been bringing together stakeholders from across the

refugee sector to create a community-led network. Before this, many support organizations were

working in isolation, but now they share knowledge, develop best practices together, and collaborate on

funding opportunities.” For Michelle, this work demonstrates the value of engaged scholarship,

describing it as “a perfect example of what academic work can achieve when it bridges research and

real-world practice.” Her research continues to support practitioners, policymakers and community

organisations working to improve opportunities for displaced entrepreneurs.

Research Barriers 

In 2025, Loughborough Business School identified the following barriers to conducting research

related to sustainability and/or responsibility:

Time constraints ❖

Skills and expertise gaps ❖

Participant recruitment ❖

Data access and management ❖

Funding challenges ❖
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Partner 
We engage people from business, government, civil society, and academia

to advance responsible and accountable management education and

practice.



How We Define Partner 

In this context, we define a partner as any organisation or group with whom we engage to advance

responsible management education and practice. At Loughborough, partners include businesses,

government, civil society and academia, with relationships ranging from informing and dialoguing to

problem-solving and formally governed collaborations.

Institutional Partnerships 

Student Organization Partnerships 

Partnerships

The following provides more details on 4 key partnerships at Loughborough Business School.

Small Business Chapter 

Loughborough Business School maintains a strong partnership with the Small Business Charter

(SBC), a national accreditation awarded to business schools that demonstrate excellence in

supporting small businesses, fostering entrepreneurship and contributing to local economic

development. The School was among the earliest institutions to achieve SBC accreditation and, in

2024, successfully secured reaccreditation for a further five years following a rigorous assessment

process led by the Chartered Association of Business Schools (CABS). The reaccreditation recognised

the School's continued commitment to supporting SMEs, developing entrepreneurial talent and

strengthening regional economic growth. The assessment panel specifically highlighted the School's 

Progress with Purpose strategy and its ambition to extend its reach and impact in support of small

businesses.

AACSB (Association to Advance Collegiate Schools of Business) ❖

AMBA (Association of MBAs) ❖

EFMD (European Foundation for Management Development) ❖

Positive Impact Rating (PIR) ❖

Quacquarelli Symonds (QS) ❖

Enactus ❖

Hindu Students Council ❖

Muslim Student Association ❖

Sikh Students Association ❖

UNESCO Student Initiatives ❖
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The relationship with the Small Business Charter reflects the School's long-standing commitment to

entrepreneurship, enterprise and business engagement. Through this partnership, the School supports

SMEs through executive education, knowledge exchange, student placements, research collaborations

and enterprise initiatives. Activities range from leadership development and apprenticeship

programmes to innovation-focused collaborations with businesses connected to the Loughborough

University Science and Enterprise Park (LUSEP). The SBC framework also helps strengthen

connections between teaching, research and practice, ensuring that students, entrepreneurs and local

businesses benefit from opportunities to learn, innovate and grow together while contributing to the

wider economy and society.

AMBA - BGA 

Loughborough Business School has maintained a longstanding relationship with the Association of

MBAs (AMBA) and, in 2026, successfully achieved both AMBA re-accreditation and Business

Graduates Association (BGA) accreditation following a rigorous international review process. The

accreditation panel highlighted the School's clear MBA value proposition, transformative learning

experience and inclusive approach to responsible management, recognising the School's commitment

to developing socially responsible and purpose-driven leaders. The School's Progress with Purpose

ethos was identified as a key strength underpinning its approach to management education.

Through this relationship, MBA students and graduates gain access to AMBA's global community of

approximately 80,000 students and alumni across more than 150 countries, while all students and

alumni across the Business School are eligible to join the BGA membership network. These

partnerships provide opportunities for networking, lifelong learning, professional development and

engagement with a global community committed to responsible management practice. The School

also benefits from ongoing dialogue with AMBA and BGA, helping to benchmark performance, share

good practice and continuously strengthen its commitment to responsible management education

and positive societal impact.

AACSB

Loughborough Business School has maintained accreditation from the Association to Advance

Collegiate Schools of Business (AACSB) since 2013 and continues to engage actively with the

organisation through its continuous improvement and peer-review processes. In 2024, the School

successfully secured a further five-year AACSB accreditation extension, following a rigorous review of

its mission, faculty qualifications, curricula and overall educational quality. The accreditation

reaffirmed the School's commitment to delivering education, research and innovation to the highest

international standards.
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AACSB's emphasis on continuous improvement and societal impact closely aligns with the School's 

Progress with Purpose strategy. Reflecting on the accreditation outcome, Professor Janet Godsell,

Dean of Loughborough Business School, highlighted that the process reinforces the School's

commitment to helping students and alumni achieve their potential while supporting organisations to

pursue a purpose beyond profit. Through its relationship with AACSB, the School benefits from

membership of a global community of leading business schools, facilitating benchmarking,

knowledge exchange and the sharing of best practice in responsible management education, research

and societal impact.

Equis

Loughborough Business School maintains a longstanding relationship with the European Foundation

for Management Development (EFMD) through its participation in the EQUIS accreditation community.

EQUIS is one of the world's leading international accreditation systems for business and management

education, promoting quality, continuous improvement, internationalisation and engagement with

business and society. In 2023, the School successfully achieved a further five-year EQUIS re-

accreditation, reaffirming its position among a select group of internationally recognised business

schools and reflecting the quality of its research, education and external engagement activities.

The School's engagement with EQUIS extends beyond accreditation and supports its broader

commitment to purpose-led education, responsible management and continuous improvement.

Through participation in the EQUIS network, Loughborough Business School benefits from

international benchmarking, peer learning and the exchange of good practice with leading business

schools worldwide. The principles underpinning EQUIS align closely with the School's Progress with

Purpose strategy, particularly its emphasis on societal impact, global outlook, responsible leadership

and collaboration with organisations to achieve goals beyond profit. As part of this wider ecosystem,

the School also maintains strong links with other international quality frameworks and networks,

including AACSB, AMBA, BGA and PRME.

Partner Voices 

The following statement from our partners demonstrates ways in which our collaborations at

Loughborough Business School support sustainability and responsible management education.

Embedding Sustainability at the Heart of Future Supply Chains 

Judith Richardson, who leads the sustainability practice at Argon & Co UK, works with organisations to

translate sustainability ambitions into practical action. As part of her engagement with Loughborough

University's UK SCALE Centre, she contributed to the UK SCALE Centre Symposium, sharing insights

on the evolving role of sustainability in supply chain management and the importance of building

resilient, future-focused business models. The UK SCALE Centre acts as a national hub for research,
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innovation and talent development in supply chains, bringing together academics, businesses and

policymakers to address major challenges facing industry, including sustainability, digital

transformation and resilience.

Drawing on her experience supporting organisations in delivering sustainability strategies, Richardson

argued that "it is no longer sufficient to see sustainability as an 'added extra', distinct from the

fundamental needs of a business". She emphasised that organisations must take a more holistic

perspective, noting that "when we consider sustainability, we need to take a comprehensive view,

examining not only what it is made of, but also where it comes from, and how it is moved from end to

end."

Reflecting on the future of supply chain management, Richardson highlighted the need to move

beyond traditional approaches centred on efficiency alone. She observed that "supply chain excellence

is no longer just about getting the right product, at the right time, to the right place" but also requires

organisations to build resilience, withstand volatility and support broader strategic goals. Concluding,

she stressed that "the evolution of supply chains necessitates putting sustainability challenges and

opportunities at the heart of your strategy" and that resilient value creation and sustainability must be

developed together to help shape the businesses of tomorrow.
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Practice 
We adopt responsible and accountable management principles in our own

governance and operations.



How We Define Practice 

Practice means embedding sustainability and EDI principles in governance and operations. At our

institution, this translates into initiatives such as the Carbon Action Plan, Athena Swan and Race

Equality awards, and policies that integrate responsible, accountable management into daily practices,

shaping a resilient, inclusive, and sustainable campus.

Institutional Policies and Practices 

Policy Documents Related to RME and/or Sustainability 

Practice info 2025 View document Download document

Accreditation body recommendation documents ❖

Buildings/real estate ❖

Campus operations guides ❖

Carbon reduction or offset commitments ❖

Climate action plan ❖

Curriculum guidelines ❖

Environmental stewardship policies ❖

Ethical data sourcing guides ❖

Ethical leadership or good governance policies ❖

Faculty hiring, tenure, and promotion guidelines ❖

Greenhouse gas emissions ❖

Local staff/student/faculty transportation ❖

Ministry of education recommendation documents ❖

Open-access guides ❖

Professional training opportunities ❖

Responsible procurement policies ❖

Student equity, diversity, inclusion ❖

Sustainability strategy or strategic plan (school or university level) ❖

Travel guides ❖

Water ❖

Zero-waste guides ❖
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Practice Awards 

In 2025, Loughborough Business School received 2 awards for responsible and/or sustainable

practices.

Social Responsibility Champion Award 2026 

Granter: Loughborough Business School

Grantee: Petros Vourvachis

Award Description:

Awarded in recognition of work undertaken for the community and wider society, both domestically 

and internationally. The award recognises contributions that promote responsible management, 

sustainability and positive societal impact beyond the School.

EDI Champions Award 2026 

Granter: Loughborough Business School

Grantee: Lennie Foster and Peggy Alexopoulou

Award Description:

Awarded in recognition of outstanding contributions to advancing Equity, Diversity and Inclusion (EDI) 

across the School. The award celebrates initiatives and practices that contribute to a more inclusive, 

equitable and supportive environment for staff and students.

Practice Voices 

The following statement from stakeholders at Loughborough Business School demonstrates our

commitment to sustainable and responsible practices.

Student Responsibility Committee 

In 2025/26, Loughborough Business School established a Student Responsibility Committee to

strengthen student engagement in sustainability, responsible management and social impact. The

Committee was created to formalise student participation in School governance, providing a

structured mechanism through which students can contribute feedback, raise sustainability priorities

and participate in decision-making processes through representation on relevant School committees.

The initiative reflects the School's commitment to ensuring that students are active partners in

shaping the responsible management agenda rather than passive recipients of it.
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The Committee also plays an important role in supporting the School's engagement with the Positive

Impact Rating (PIR), helping to gather student perspectives and promote dialogue on environmental

and societal challenges across the School community. Its activities have contributed to the wider 

Progress with Purpose strategy, which seeks to embed responsibility, sustainability and ethical

leadership throughout the student experience. Summarising the Committee's purpose, members

noted: “Our aim is to promote sustainability, strengthen student engagement and create opportunities

for students to contribute to a more responsible and inclusive School community.” Through this

initiative, students are helping to influence institutional priorities while developing a stronger culture of

responsibility, inclusion and shared ownership across the School.
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Share 
We share our successes and failures with each other to enable our

collective learning and best live our common values and purpose.



How We Define Share 

Share means openly communicating progress, challenges, and innovations in sustainability and EDI.

At our institution, this involves reporting on carbon reduction, diversity initiatives, and embedding the

SDGs, while exchanging best practice with staff, students, and external partners to strengthen

collective impact and learning.

Engagement Opportunities 

Loughborough Business School offers transparent engagement opportunities for members of our

institution and community to contribute to our sustainability and responsibility efforts in the following

ways:

Communication Audiences 

Loughborough Business School communicates its policies and progress on sustainable development

and responsibility with:

Boards and advisory committees ❖

Annual reports ❖

Community events and consultation forums ❖

Feedback mechanisms (e.g., surveys, suggestion boxes) ❖

Open faculty and student meetings and town halls ❖

Partnerships with local organizations ❖

Public events and panel discussions ❖

Publicly accessible sustainability data and dashboards ❖

Student and staff volunteer programs ❖

Sustainability-focused research and collaboration Opportunities ❖

Accreditation bodies ❖

Alumni and donors ❖

Boards and advisory committees ❖

Business and industry partners ❖

Chamber of commerce and local communities ❖

Faculty and staff ❖

Government and policy makers ❖

Media and public relations channels ❖

Non-governmental organizations (NGOs) ❖

Prospective and current students ❖

Research and academic networks ❖
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Sharing Voices 

The following statement from stakeholders at Loughborough Business School demonstrates our

commitment to sharing and learning from sustainability and responsible management practices.

Sharing Knowledge for Sustainable Supply Chains 

The UK SCALE Centre, part of the global MIT SCALE Network, provides a platform for sharing

knowledge and best practice between academia, industry and policymakers. Through research

collaborations, industry roundtables and the annual UK SCALE Centre Symposium, the Centre helps

organisations address challenges relating to sustainability, resilience and digital transformation in

supply chains.

Reflecting on the purpose of the Centre, Professor Janet Godsell, Dean of Loughborough Business

School and Director of the UK SCALE Centre, noted:

"Ultimately, UK SCALE is about bringing together that community to shape the futures of

supply chain in a way that is value-adding both to those individual entities, but to the UK

and to the broader global supply chain ecosystem."

Through these activities, the Centre facilitates the exchange of ideas, evidence and practical

experience, enabling participants to learn from one another and translate knowledge into action.

Communication Barriers 

Loughborough Business School faces the following barriers in transparent communications:

Inconsistent

updates

Data privacy

regulations
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SIGNATORY

Loughborough Business
School

 Address

Loughborough Business School, Loughborough University,

Loughborough, LE11 3TU

United Kingdom

 Website

https://www.lboro.ac.uk/schools/business-school/
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