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About the Principles for Responsible Management Education (PRME)

The Principles for Responsible Management Education (PRME) is a United Nations-

supported initiative founded in 2007 that aims to raise the profile of sustainability in their

classrooms through Seven Principles focused on serving society and safeguarding our

planet. 

PRME engages business and management schools to ensure they provide future leaders

with the skills needed to balance economic and sustainability goals, while drawing

attention to the Sustainable Development Goals (SDGs) and aligning academic

institutions with the work of the UN Global Compact. Driven by its mission to transform

management education, PRME equips today's business students with the understanding

and ability to deliver change tomorrow. As a voluntary initiative with over 800 signatories

worldwide, PRME has become the largest organized relationship between the United

Nations and management-related higher education institutions. 

Antonio Guterres

Secretary-General (2017 - Present)

United Nations

The PRME initiative was launched to nurture

responsible leaders of the future. Never has this task

been more important. Bold leadership and innovative

thinking are needed to achieve the Sustainable

Development Goals (SDGs). 

“

”
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Principles of PRME

Purpose

We advance responsible management education to foster inclusive prosperity in a

world of thriving ecosystems. 

Values

We place organizational responsibility and accountability to society and the planet at

the core of what we do. 

Teach

We transform our learning environments by integrating responsible management

concepts and practices into our curriculum and pedagogy. 

Research

We study people, organizations, institutions, and the state of the world to inspire

responsible management and education practice. 

Partner

We engage people from business, government, civil society, and academia to advance

responsible and accountable management education and practice. 

Practice

We adopt responsible and accountable management principles in our own

governance and operations. 

Share

We share our successes and failures with each other to enable our collective learning

and best live our common values and purpose. 
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The Sustainable Development Goals (SDGs)

In September 2015, all 193 Member States of the United Nations adopted a plan for achieving a better

future for all – laying out a path over the next 15 years to end extreme poverty, fight inequality and

injustice, and protect our planet. At the heart of Agenda 2030 are 17 Sustainable Development Goals

(SDGs) and 169 related targets that address the most important economic, social, environmental and

governance challenges of our time. The SDGs clearly define the world we want – applying to all

nations and leaving no one behind. Successful implementation of the SDGs will require all players to

champion this agenda; the role of higher education is critical to this. 
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Values 
We place organizational responsibility and accountability to society and the

planet at the core of what we do.



RME Leadership Accountability

At Surrey Business School, accountability for responsible management education is structured as

follows:

Yes, but the role is formalized elsewhere within the PRME signatory’s organization (e.g., center/

institute leader, faculty/staff member), but not in senior leadership team

Organizational Structure for RME

The following organizational entities at Surrey Business School are responsible for RME:

Surrey Business School integrates the values of social responsibility, sustainability, and

ethical leadership deeply into its educational programmes, research initiatives, and overall

culture. These values are not just aspirational but are actively lived and promoted throughout

the institution, ensuring that they are at the heart of everything the School does. The

responsility and accountability of RME in Surrey Business School is shared amongst

Education, Research and Innovation, External Engagement, and People and Culture

Committees led by Associate Heads of School and Dean of Surrey Business School -

coordinated by the UNPRME Lead. 

❖
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Teach 
We transform our learning environments by integrating responsible

management concepts and practices into our curriculum and pedagogy.



RME Elements in Degree Programs

Surrey Business School integrates responsible management education into its degree programs

through 6 different approaches:

Guest Speakers and Showcase Events

Examples of guest speakers and showcase events

Examples of guest speakers contributing to modules and showcase events for responcible

management 

Date

July, 2022 - July, 2023 

Location

Surrey Business school 

Speakers

various 

Lectures, seminars and webinars 

Evidence of Guest Speakers and Dialogue View document Download document

Professor-Discretionary Course Topics

Course-Level RME Learning Goals

The signatory’s pedagogical approach, which includes RME in all degree program design and

pedagogical innovations

RME is in the signatory’s educational vision, so that it drives the signatory’s business model and all

educational efforts, courses, programs, degrees, and non-degrees

Program-Level RME Integration

Specific UG degree programs with RME in the program-level learning
goals and assessment rubrics 

UG Program descriptors for the seven pathways. 

Relevant Stakeholders

Students, Employees, Community, 
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https://prmecommons.org/public/reports/files/d132fb13-db22-425b-8983-042f1afd836e
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https://prmecommons.org/public/reports/files/d132fb13-db22-425b-8983-042f1afd836e
https://prmecommons.org/public/reports/files/d132fb13-db22-425b-8983-042f1afd836e
https://prmecommons.org/public/reports/files/d132fb13-db22-425b-8983-042f1afd836e
https://prmecommons.org/public/reports/files/362d1bb5-86c0-41ad-8602-09e53053cab5
https://prmecommons.org/public/reports/files/362d1bb5-86c0-41ad-8602-09e53053cab5
https://prmecommons.org/public/reports/files/362d1bb5-86c0-41ad-8602-09e53053cab5
https://prmecommons.org/public/reports/files/362d1bb5-86c0-41ad-8602-09e53053cab5
https://prmecommons.org/public/reports/files/362d1bb5-86c0-41ad-8602-09e53053cab5


Purpose

Inform stakeholders of the degree programs taught at the business school 

UG degree programs with RME in the

program-level learning goals 
View document Download document

Description of degree programs with RME in the program-level learning
goals and assessment rubrics 

The purpose of this note is to show how the degree program RME learning goals and

assessment rubrics are determined.

Separate links have been added so that PRME stakeholders can access the business school

catalogue and view the program level learning goals. Additionally, the rubrics which form the

foundation of all taught courses at Surrey Business School have been included as evidence of

providing consistency to the grading of all REM module. These modules as identified in the

previous section aligned all UG core modules to the University of Surrey curriculum framework,

and all PG core modules to the Surrey Business School competency goals.
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https://prmecommons.org/public/reports/files/75ffb398-7365-4fef-82ba-61d2aa5e0af1
https://prmecommons.org/public/reports/files/75ffb398-7365-4fef-82ba-61d2aa5e0af1
https://prmecommons.org/public/reports/files/75ffb398-7365-4fef-82ba-61d2aa5e0af1
https://prmecommons.org/public/reports/files/75ffb398-7365-4fef-82ba-61d2aa5e0af1
https://prmecommons.org/public/reports/files/75ffb398-7365-4fef-82ba-61d2aa5e0af1
https://prmecommons.org/public/reports/files/383d2948-cee1-411e-a97f-5832a23b1f54
https://prmecommons.org/public/reports/files/383d2948-cee1-411e-a97f-5832a23b1f54
https://prmecommons.org/public/reports/files/383d2948-cee1-411e-a97f-5832a23b1f54
https://prmecommons.org/public/reports/files/383d2948-cee1-411e-a97f-5832a23b1f54
https://prmecommons.org/public/reports/files/383d2948-cee1-411e-a97f-5832a23b1f54


Research 
We study people, organizations, institutions, and the state of the world to

inspire responsible management and education practice.



RME Elements in Research

Surrey Business School incorporates responsible management education into its research endeavors

through 6 different methods:

Research Conferences

Dedicated Research Funding

Required Research Reporting

PhD-Level RME Courses

Regular Research Seminars

Research Awards Program
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Partner 
We engage people from business, government, civil society, and academia

to advance responsible and accountable management education and

practice.



Partnership Approaches for RME

Surrey Business School partners with external stakeholders to advance responsible management

education through 4 different approaches:

Knowledge Translation and Dissemination

Collaborative Problem Solving

Collaborative Change Action

External Community Dialogue
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Practice 
We adopt responsible and accountable management principles in our own

governance and operations.



RME Policy Implementation

Surrey Business School has implemented 8 policies to support its commitment to responsible

management education:

Greenhouse gas emissions

Policies on greenhouse gas emissions

Energy policy 

Scope

University 

Enforcement Date

June, 2019 

Revision Date

October, 2023 

Number Of Pages

8 

Publisher

University of Surrey 

Media

Paper 

Supporting Links

net zero carbon plan View document Download document

Water

Policies on water

Water Policy 

Scope

University of Surrey 

Enforcement Date

June, 2019 
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https://www.surrey.ac.uk/sites/default/files/2023-11/energy-policy.pdf
https://www.surrey.ac.uk/sites/default/files/2023-11/energy-policy.pdf
https://www.surrey.ac.uk/sites/default/files/2023-11/energy-policy.pdf
https://prmecommons.org/public/reports/files/8cc4653e-c69a-48bd-ae31-0b284a584115
https://prmecommons.org/public/reports/files/8cc4653e-c69a-48bd-ae31-0b284a584115
https://prmecommons.org/public/reports/files/8cc4653e-c69a-48bd-ae31-0b284a584115
https://prmecommons.org/public/reports/files/8cc4653e-c69a-48bd-ae31-0b284a584115
https://prmecommons.org/public/reports/files/8cc4653e-c69a-48bd-ae31-0b284a584115
https://prmecommons.org/public/reports/files/7a4bbe15-3321-4136-9bd0-2bd59612b26d
https://prmecommons.org/public/reports/files/7a4bbe15-3321-4136-9bd0-2bd59612b26d
https://prmecommons.org/public/reports/files/7a4bbe15-3321-4136-9bd0-2bd59612b26d
https://prmecommons.org/public/reports/files/7a4bbe15-3321-4136-9bd0-2bd59612b26d
https://prmecommons.org/public/reports/files/7a4bbe15-3321-4136-9bd0-2bd59612b26d


Revision Date

October, 2023 

Number Of Pages

8 

Publisher

University of Surrey 

Media

Pdf 

University of Surrey Water Policy View document Download document

Buildings/real estate

Local staff/student/faculty transportation

Policies on local staff/student/faculty transportation

Transport plan 

Scope

University 

Enforcement Date

November, 2018 

Number Of Pages

50 

Publisher

university 

Media

PDF 

Transportation View document Download document

Travel

Employee equity, diversity, inclusion
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https://prmecommons.org/public/reports/files/8809981a-3ee3-440b-bc81-5f67fbd9553e
https://prmecommons.org/public/reports/files/8809981a-3ee3-440b-bc81-5f67fbd9553e
https://prmecommons.org/public/reports/files/8809981a-3ee3-440b-bc81-5f67fbd9553e
https://prmecommons.org/public/reports/files/8809981a-3ee3-440b-bc81-5f67fbd9553e
https://prmecommons.org/public/reports/files/8809981a-3ee3-440b-bc81-5f67fbd9553e
https://prmecommons.org/public/reports/files/b432460b-4b50-4b85-be6c-39e6713078ba
https://prmecommons.org/public/reports/files/b432460b-4b50-4b85-be6c-39e6713078ba
https://prmecommons.org/public/reports/files/b432460b-4b50-4b85-be6c-39e6713078ba
https://prmecommons.org/public/reports/files/b432460b-4b50-4b85-be6c-39e6713078ba
https://prmecommons.org/public/reports/files/b432460b-4b50-4b85-be6c-39e6713078ba
https://prmecommons.org/public/reports/files/90134c70-6412-4d4f-b330-7d01202df6d0
https://prmecommons.org/public/reports/files/90134c70-6412-4d4f-b330-7d01202df6d0
https://prmecommons.org/public/reports/files/90134c70-6412-4d4f-b330-7d01202df6d0
https://prmecommons.org/public/reports/files/90134c70-6412-4d4f-b330-7d01202df6d0
https://prmecommons.org/public/reports/files/90134c70-6412-4d4f-b330-7d01202df6d0
https://prmecommons.org/public/reports/files/b5a91f12-3228-4323-a225-b471f62c8a4a
https://prmecommons.org/public/reports/files/b5a91f12-3228-4323-a225-b471f62c8a4a
https://prmecommons.org/public/reports/files/b5a91f12-3228-4323-a225-b471f62c8a4a
https://prmecommons.org/public/reports/files/b5a91f12-3228-4323-a225-b471f62c8a4a
https://prmecommons.org/public/reports/files/b5a91f12-3228-4323-a225-b471f62c8a4a


Policies on employee (including faculty) equity, diversity, inclusion

Policy for employees and EDI 

Scope

University 

Enforcement Date

November, 2020 

Number Of Pages

11 

Publisher

University 

Media

PDF 

Colleagues policy statment and EDI View document Download document

Student equity, diversity, inclusion

Equality Diversity and Inclusion

Student Policy and EDI 

Scope

University 

Enforcement Date

November, 2020 

Number Of Pages

11 

Publisher

University of Surrey 

Media

PDF 
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https://prmecommons.org/public/reports/files/bc799e0c-45af-42c0-a1f9-0cad2faed76c
https://prmecommons.org/public/reports/files/bc799e0c-45af-42c0-a1f9-0cad2faed76c
https://prmecommons.org/public/reports/files/bc799e0c-45af-42c0-a1f9-0cad2faed76c
https://prmecommons.org/public/reports/files/bc799e0c-45af-42c0-a1f9-0cad2faed76c
https://prmecommons.org/public/reports/files/bc799e0c-45af-42c0-a1f9-0cad2faed76c
https://prmecommons.org/public/reports/files/5584ff60-9c72-448c-97f6-659fd8cc669e
https://prmecommons.org/public/reports/files/5584ff60-9c72-448c-97f6-659fd8cc669e
https://prmecommons.org/public/reports/files/5584ff60-9c72-448c-97f6-659fd8cc669e
https://prmecommons.org/public/reports/files/5584ff60-9c72-448c-97f6-659fd8cc669e
https://prmecommons.org/public/reports/files/5584ff60-9c72-448c-97f6-659fd8cc669e


Student policy Statement and EDI View document Download document

Operations

Other policies not mentioned above

Policies on the operation of the university 

Scope

University 

Enforcement Date

December, 2023 

Number Of Pages

4 

Publisher

University of Surrey 

Media

Website 

Supporting Links

Institutional Aspiration Targets

Surrey Business School has set aspiration targets in 6 different areas:

GHG Emission Targets ❖

Water Conservation Targets ❖

Building and Real Estate Targets ❖

Employee EDI Targets ❖

Student EDI Targets ❖

Internal Transportation Targets ❖
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https://prmecommons.org/public/reports/files/efe99901-09f6-4284-a9c9-77a9e288768a
https://prmecommons.org/public/reports/files/efe99901-09f6-4284-a9c9-77a9e288768a
https://prmecommons.org/public/reports/files/efe99901-09f6-4284-a9c9-77a9e288768a
https://prmecommons.org/public/reports/files/efe99901-09f6-4284-a9c9-77a9e288768a
https://prmecommons.org/public/reports/files/efe99901-09f6-4284-a9c9-77a9e288768a
https://prmecommons.org/public/reports/files/bca60bc9-3638-4286-8c9d-683af1f1e330
https://prmecommons.org/public/reports/files/bca60bc9-3638-4286-8c9d-683af1f1e330
https://prmecommons.org/public/reports/files/bca60bc9-3638-4286-8c9d-683af1f1e330
https://prmecommons.org/public/reports/files/bca60bc9-3638-4286-8c9d-683af1f1e330
https://prmecommons.org/public/reports/files/bca60bc9-3638-4286-8c9d-683af1f1e330
https://www.surrey.ac.uk/about/policies-and-procedures
https://www.surrey.ac.uk/about/policies-and-procedures
https://www.surrey.ac.uk/about/policies-and-procedures


Share 
We share our successes and failures with each other to enable our

collective learning and best live our common values and purpose.



Performance Disclosure and Transparency

Regarding transparency in RME performance disclosure, Surrey Business School operates with the

following approach:

Limited Transparency Disclosure

Example of sharing success :Sustainable Development Goals Accord

Evidence of sharing success and willingness to publically state our SDG performance signing

up to the UN Sustainable Development Goals Accord. 

Relevant Stakeholders

Students, Employee, Community 

Purpose

To hold ourselves to account 

SDG goals View document Download document
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https://cdn.prmecommons.org/media/671/2024/8/evidence/SDG_goals-51162c51-361b-4b9b-af90-b9194b986392.jpg?Expires=1759880245&Signature=Y1VxkME8lSA0vSReF05KrzT8Xr8erTwtL-0CkabYKJ7F5tBYD-rm4S3GvZwZyRvQaY-6KAC0CTIlek~LwsspD9OWLmqwFn5PbfKa2Crzq6I8JV87yQQkikvfMCsSc~cS1TfaJupOypVB-GEGnWPZVXTm7bSP8~8hf5cBAvOqw0~0NIhooZJ0xT4CYmz0Q~yoiQYqdX2R~VnL-~cftVgfAe176tg9VvZo3XjHRoNHX2dKldvnNmsemHLZ4CVYepSxG~-i2xILng72AHJp19uSnGcBqnl4htZ6aHJXwmfQrIHzUAYpt3kxAZZyC8NP4hByIPs0Ub1~nvENpmJwAlFcYQ__&Key-Pair-Id=KWO094079WF98
https://cdn.prmecommons.org/media/671/2024/8/evidence/SDG_goals-51162c51-361b-4b9b-af90-b9194b986392.jpg?Expires=1759880245&Signature=Y1VxkME8lSA0vSReF05KrzT8Xr8erTwtL-0CkabYKJ7F5tBYD-rm4S3GvZwZyRvQaY-6KAC0CTIlek~LwsspD9OWLmqwFn5PbfKa2Crzq6I8JV87yQQkikvfMCsSc~cS1TfaJupOypVB-GEGnWPZVXTm7bSP8~8hf5cBAvOqw0~0NIhooZJ0xT4CYmz0Q~yoiQYqdX2R~VnL-~cftVgfAe176tg9VvZo3XjHRoNHX2dKldvnNmsemHLZ4CVYepSxG~-i2xILng72AHJp19uSnGcBqnl4htZ6aHJXwmfQrIHzUAYpt3kxAZZyC8NP4hByIPs0Ub1~nvENpmJwAlFcYQ__&Key-Pair-Id=KWO094079WF98
https://cdn.prmecommons.org/media/671/2024/8/evidence/SDG_goals-51162c51-361b-4b9b-af90-b9194b986392.jpg?Expires=1759880245&Signature=Y1VxkME8lSA0vSReF05KrzT8Xr8erTwtL-0CkabYKJ7F5tBYD-rm4S3GvZwZyRvQaY-6KAC0CTIlek~LwsspD9OWLmqwFn5PbfKa2Crzq6I8JV87yQQkikvfMCsSc~cS1TfaJupOypVB-GEGnWPZVXTm7bSP8~8hf5cBAvOqw0~0NIhooZJ0xT4CYmz0Q~yoiQYqdX2R~VnL-~cftVgfAe176tg9VvZo3XjHRoNHX2dKldvnNmsemHLZ4CVYepSxG~-i2xILng72AHJp19uSnGcBqnl4htZ6aHJXwmfQrIHzUAYpt3kxAZZyC8NP4hByIPs0Ub1~nvENpmJwAlFcYQ__&Key-Pair-Id=KWO094079WF98
https://cdn.prmecommons.org/media/671/2024/8/evidence/SDG_goals-51162c51-361b-4b9b-af90-b9194b986392.jpg?Expires=1759880245&Signature=Y1VxkME8lSA0vSReF05KrzT8Xr8erTwtL-0CkabYKJ7F5tBYD-rm4S3GvZwZyRvQaY-6KAC0CTIlek~LwsspD9OWLmqwFn5PbfKa2Crzq6I8JV87yQQkikvfMCsSc~cS1TfaJupOypVB-GEGnWPZVXTm7bSP8~8hf5cBAvOqw0~0NIhooZJ0xT4CYmz0Q~yoiQYqdX2R~VnL-~cftVgfAe176tg9VvZo3XjHRoNHX2dKldvnNmsemHLZ4CVYepSxG~-i2xILng72AHJp19uSnGcBqnl4htZ6aHJXwmfQrIHzUAYpt3kxAZZyC8NP4hByIPs0Ub1~nvENpmJwAlFcYQ__&Key-Pair-Id=KWO094079WF98
https://cdn.prmecommons.org/media/671/2024/8/evidence/SDG_goals-51162c51-361b-4b9b-af90-b9194b986392.jpg?Expires=1759880245&Signature=Y1VxkME8lSA0vSReF05KrzT8Xr8erTwtL-0CkabYKJ7F5tBYD-rm4S3GvZwZyRvQaY-6KAC0CTIlek~LwsspD9OWLmqwFn5PbfKa2Crzq6I8JV87yQQkikvfMCsSc~cS1TfaJupOypVB-GEGnWPZVXTm7bSP8~8hf5cBAvOqw0~0NIhooZJ0xT4CYmz0Q~yoiQYqdX2R~VnL-~cftVgfAe176tg9VvZo3XjHRoNHX2dKldvnNmsemHLZ4CVYepSxG~-i2xILng72AHJp19uSnGcBqnl4htZ6aHJXwmfQrIHzUAYpt3kxAZZyC8NP4hByIPs0Ub1~nvENpmJwAlFcYQ__&Key-Pair-Id=KWO094079WF98
https://commons-be-files-production.s3.amazonaws.com/media/671/2024/8/evidence/SDG_goals-51162c51-361b-4b9b-af90-b9194b986392.jpg?response-content-disposition=attachment%3B%20filename%3D%22SDG%2520goals.jpg%22&response-content-type=application%2Foctet-stream&X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Credential=ASIAV4BXKR4LL4YL7X6Q%2F20251007%2Feu-central-1%2Fs3%2Faws4_request&X-Amz-Date=20251007T223725Z&X-Amz-Expires=3600&X-Amz-SignedHeaders=host&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEBYaDGV1LWNlbnRyYWwtMSJHMEUCIQCzKv2lGbBG4cr6fgLQgEeBx7bd2%2BczVZ4Yi2MeI2oAdAIgPM%2BmtKylgAnaTGjdhY92OatWjWMNc951c%2F89Ghoxmz4qjwQIr%2F%2F%2F%2F%2F%2F%2F%2F%2F%2F%2FARABGgw0MDM4NDI5NjExNzQiDOr4Om0ePC0xLqNaBSrjA2QiatadErriVuIzxazYKb8n4O8bMl2JucvgX%2BJ2hn7nz5MwJIikH6mbGNbN5EljpIC4mZbTO2QYRsO%2FL6sBpOBiBZutwrPjXkQYbuAl6bRzlkyepFY0v6E5fcKO8idT%2FqG%2FCXn5fSD7WZz4M8jPQ3u3AgyWNhqr0Q%2BKaHS7hfxmSD6Uak2xCnAkBTcrcjLzxQkSH5g5YxuUPqpa%2B9Ply1hbI6fMMt%2Bg7w3NxAl4QRgTTMo64l0OWnFbXfAMr8fwtYaaMgBBC3aeSMDFRTRgzGjUbIlddVB%2F6WKCqCmDrPm%2FXCbvtTtGhiEPZaZHctB%2BN%2B5YvbpB%2FBxPL5zLP32nQmD%2F1tvCBVl0tTaJQUlPnrlyA7LRFvNEfUxXrpgyg8uR9I9W46VbgLRby8CSUxWKLWIaFACFfjAaIu5dQ2yUkWt2Ys1YsgrW9VmSco7xETycN2mJqLY9IQJ6WMyD81KKHg4Uwv%2BQjjUjJXhmBykm7bEfbx%2FcQmZFG7Ls5XwNLLQnhOHfMzWRzE4yVXGyk6YuJIxXmc88HWIjfkic8FP8mIs%2BKI%2Fll%2FsKj3DOpvkYbdDZZyPOnR%2FtIQkbBjKZBimVsSTZFDRvcPoHyq7dTEnbd%2Fzq3Z%2FxrNZzPP%2FgBQltRvDFkqWIvjD8pJbHBjqlAf%2BHKtbqgWa5jSTrxA7yHRmDWgxhgQ%2BHSawRFw45AMy5LRx0dx3TFJeVGs9e4N4Q1c7EE17DH%2FWTMqOqXJv4mX9KasjdYD35rLt4NG0x%2FdmWthGBG5Gv6z883ZRLJZznxhhrWAOSrB0lt8KRZ8tlr02kzMkncP1ZlnZHJWu3IfFOIYB0wttyiExRWmMZbPKRGe8ob3qb72RVlBHzXsQGGN107cttPA%3D%3D&X-Amz-Signature=d1441b9512ab073c19499ff5f268578935f4d40846ce5726dc4c9c6f5bfe6304
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